USAREUR
Soldier Study Il
Kosovo Post-Deployment

Prepared by the U.S. Army Medical Research Unit-Europe

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
U.S. Army Medical Research and Materiel Command



Purpose of Brief

To present findings from the post-deployment Kosovo Soldier Study of
Ist Infantry Division soldiers, conducted in Germany 1-2 months after
returning from deployment to Kosovo.

Background

This longitudinal research assessment was initiated at the request of
GEN Meigs, CG, USAREUR/7A on 2 MAR 99.

The study assessed 1st ID soldiers at pre-, mid- and post-deployment to
Kosovo.

The DCSPER, USAREUR/7A is the lead agency for the study.

The U.S. Army Medical Research Unit-Europe (USAMRU-E), located in
Heidelberg, Germany, designed and executed the study.
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Summary of Findings .2

« Soldier confidence in military leadership remained very high throughout
the deployment cycle.

 Although soldier morale was very high on deployment, it was even higher
at post-deployment.

 Soldiers worked longer hours during the deployment, but their amount of
sleep did not change.

 Soldier physical and psychological health improved following the Kosovo
deployment.

» Following the deployment, more soldiers felt that their contributions were
recognized than during the deployment.

« There were three categories of Peacekeeping Experiences during the
Kosovo deployment: Body Handling and Physical Devastation,
Peacekeeping Patrol, and Threats to Self.

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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Summary of Findings .2

 Soldiers who reported encountering more Kosovo Peacekeeping
Experiences reported more physical symptoms, scored higher on the post-
traumatic stress scale, and used conflict-based tactics more often than
soldiers who encountered fewer experiences.

 Enlisted soldiers in Combat Arms with a high level of exposure to Kosovo
Peacekeeping Experiences reported more alcohol use than those with a low
level of exposure.

» Debriefing was associated with increased well-being for soldiers reporting
stressful peacekeeping experiences.

 Positive interaction with Kosovo civilians and participation in community
projects in Kosovo were associated with higher job satisfaction and increased
desire to remain in the military.

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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Study Execution and Comparison Studies

Post-Deployment Survey

» The post-deployment survey examined organizational, physical and

psychological health indicators.

 Soldiers completed the survey in Germany 1-2 months post-deployment.

Comparison Data sets

Study Date N Author
Kosovo Pre-Deployment MAR-APR 99 2,094 USAMRU-E
(Soldier Study I)
Kosovo Mid-Deployment OCT 99 1,718 USAMRU-E
(Soldier Study II)
Kosovo Post-Deployment FEB 00 1,215 USAMRU-E
(Soldier Study III)
CONUS JAN 97 2,731 WRAIR
15 June 2000 U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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Data Set Comparisons

» The data presented in this brief are based on the full data set from the
post-deployment survey.

» Where appropriate, analyses to confirm the statistical significance of the
data trends over time are based on the smaller matched data samples (see
chart below).

« The matched data sets are very similar in terms of key demographic
variables, suggesting no systematic difference between the smaller merged
data sets and the larger samples.

Pre-Mid-Post Data Pre-Post Data Mid-Post Data Post-Deployment
N=186 N=318 N=666 N=1,215

Rank
Jr Enlisted 62.8% 66.6% 60.4% 56.5%
NCO 32.8% 29.3% 33.2% 35.0%
Officer 4.4% 4.1% 6.4% 7.2%
Gender
Male 95.2% 95.9% 92.8% 93.3%
Female 4.8% 4.1% 7.2% 6.7%
Unit Type
CA 68.9% 69.0% 57.6% 63.0%
CS/CSS/DIV 31.1% 31.0% 42.4% 37.0%

15 June 2000
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Units Assessed

(post-) the Kosovo deployment. Every attempt was made to assess as
many of the same units as possible during the three time periods.

« Soldiers from the following units were included in each assessment:

Pre-Deployment Mid-Deployment Post-Deployment
TF 1-26 TF 1-26 1-26 IN
TF 1-77 TF 1-77 1-77 AR
1-7 FA TF 1-7 FA 1-7 FA
2-1 AVN TF 2-1 AVN 2-1 AVN
9 ENG 9 ENG 9 ENG
101 MI 101 MI 101 MI
121 SIG 121 SIG 121 SIG
4-3 ADA 43 ADA |
HQ, TF Falcon HHC 2BDE
TE 299 299 FSR
TF 1-18* DISCOM £
1-6 FA* LOCATION
82 ENG* Bondsteel 47.7%
Monteith 24.2%
Other site in Kosovo 26.6%
*These units did not deploy to Kosovo and are not part of the mid-deployment assessment. KOther 1 5% /

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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Kosovo: Workload and Sleep

In the past week, what is the average number
» Workload was based on the number 24 - of hours per day of:

of days and hours that soldiers and
leaders reported working while in o 18 + E ai'ip:oyme”:
. . 3 id-Deploymen
Ig(amson and while deployed to L 12.5 B Post. Deployment
0SOVO. o 7
. . 5 9 63 5
« Soldiers reported working more S 6 >0 >°
hours per day on deployment than :-
before or after.* 0

* Soldiers reported working more days Work” Sleep

per we ek on depl oyment than before In the past week, how many days have you

performed duty related work?**

or after, and more days post- 7 6.5
deployment than pre-deployment.** 6
g 53
. ©
 The number of hours of sleep didnot o ° 4
significantly change over time. S
o
g 3
* In the matched data set, the mid-deployment work measure was Z 2
significantly different from the pre- and post-deployment work measure 1
F (1.54,236.76) = 48.4, p<.001. 1
**In the matched data set, days per week measures were all significantly 0 i
different from each other F (21.82,279.84) = 84.01, p<.001. Pre-Deployment  Mid-Deployment  Post-Deployment
U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research, 9
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Kosovo: Military Issues

- Officers reported greater The solution that Albanian | 67.1
ey . . Kosovars could keep their weapons 60.0

concern about mlhtary pOllCleS made my job more dangerous* 51.7

in Kosovo than did other rank .

451
groups. Policies like the extention of K+90 v 7| O Officers
make me feel betrayed* '

234 ONCOs
» Officers, however, were less | m Jr Enlisted
concerned about Company 53.9

. g Company Commander rotation is 55 1

Commanders rotating during understandable* %
the deployment than junior- | | | | |
ranking soldiers. 0 20 40 60 80

% Agree/Strongly Agree

POLICY AND NCOs

* NCOs who had concerns about policy in Kosovo also reported lower morale «396)=3.58,p<.001, and
lower well-being than NCOs who did not have policy concerns (396)=2.53, p <.0s.

» Fewer NCOs who had concerns about policy in Kosovo intended to stay in the military (29.4%)
than NCOs who did not have policy concerns (70.6%) y2 (2, N=393) = 6.45, p<.05.

*Each rank group significantly different from each other, p<.01.

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research, 10
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Kosovo: Peacekeeping Exposure Categories (o2

* From a scale of 20 peacekeeping experiences that soldiers encountered
while deployed, three basic types of peacekeeping exposure categories were
identified:*

BODY HANDLING & PEACEKEEPING PATROL
* 5 Items - for example: *Needing to police and manage
«Handling or uncovering dead civiliaps in chaotic or unpredictable
bodies or body parts conditions
«Seeing the physical devastation *Having to exercise restraint while
» 81.1 % reported at least one experience P atr,"”m%’ .
*Witnessing hostility over property
THREATS TO SELF or boundary disputes

» 88.7% reported at least one experience
* 5 Items - for example:

*Being attacked/ambushed : :
, o « The impact of each experience
*Having to aid in the removal of

unexploded ordnance was also rated by soldiers (and used
» 57.8 % reported at least one experience in later analysis).

*Based on Factor Analysis, Principal Component Extraction with Oblimin Rotation, Variance explained = 58.6%

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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T

gy Kosovo: Peacekeeping Exposure Categories o2

. Soldlers in Combat Arms Units were exposed to more peacekeeping

experiences than soldiers from other unit types.*

» Male soldiers were exposed to a greater T
. . . g
number of peacekeeping experiences in | g W Male O Female
each of the 3 factors than female S 0.39 0.53 0a
I .
. .
soldiers. :;é 0.24 5 4g
(/7]
* NCOs reported exposure to a greater ._
ow 0.00 - T
number of Body Handling and Threat to patrol  Threatto  Body
Self experiences than did E1-E4 and Self Handling
officers.*
High B Combat Arms B Other Units High 1.00 - BEI-E4 ONCO O Officer
i 2 0.61 0.57
o 1.00 Q 0.58 0.57 '
S 0.70 0.58 9 048 053
p 0.40 0.38 ° 027
3 0260 18 * 023  0.21
(/7]
Low 0.00 T _-—r— Low (.00 : :
Patrol Threat to Body Patrol Threat to Body
#p<.05 Self Handling Self Handling

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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in community improvement projects (60.1%).  Junior Enlisted Soldiers

in Combat Arms

-
(=3
=3

©
o
1

709

Encountering Grateful Civilians

[}
o
1

« Combat Arms soldiers who encountered grateful
civilians reported being more involved in their job
and greater job satisfaction than those who did not

N
o

o

encounter grateful civilians «(588)=3.84 and 2.14 p’s<.001.

No Yes

% Intending to Leave the Military

.. . . . Encountered Grateful Civilians
» Fewer junior-enlisted soldiers in Combat Arms

who encountered grateful civilians intended to
leave the military than those who did not
encounter grateful civilians y2 . N=336)=9.21,p<0s.  * Junior-enlisted soldiers who participated in
Community Improvement (CI) Projects
reported higher goal acceptance than those

Community Improvement Projects

Q

s 10 - Junior Enlisted Soldiers )

&l who did not «675)=2.98, p<.01.

g 5.8 6.2

% 6 ' * Junior-enlisted soldiers in Combat Arms units

- who participated in CI Projects also report

§ 2 ‘ | greater job involvement, goal acceptance and
No Yes job satisfaction than those who did not

Participated in t’s(339)>2.39, p’s<0.02.

Community Improvement Projects

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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» They were more involved in their job

* They made more of an effort

* They were more in control of their job

* Their tasks were more significant

20 -

15 -
16.4

16 -
o
o 12 - o
) S 10 4
o n
© o
3 3
0 g N

4 5

Job Involvement
*All paired t’s (665) >3.54, p’s<.01.

14.9
13.7

Effort

B Mid-Deployment
B Post-Deployment

Job Control

Task Significance

15 June 2000
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Soldier Attitudes: Job Ratings 2of2)

At Post-Deployment Soldiers Reported:*
 Job goals were more clear and reasonable
 Their work was recognized more

» They felt more overloaded at work

15 -
B Mid-Deployment
B Post-Deployment 10 -
o
3 8
® 10 - 0
2 o
&
4 4
S A 2.
Work Overload Work Recognition Goal Acceptance

*All paired t’s (665) >2.70, p’s<.01.

15 June 2000 U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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iasy Soldier Attitudes: Unit Leadership

PRI
<SSy

SUS

* Soldiers were more confident in their unit’s leadership at pre-deployment
than at mid- and post-deployment.*

» Kosovo ratings of leadership appear higher than the CONUS norm.

At all points in the deployment cycle, Combat Arms soldiers rated quality
of leadership higher than did soldiers from other unit types eso46-2,047<2.08, p's<0s.

"l am impressed with the quality of

o 100 - R . 100 - "My chain-of-command works well"
3 leadership in this company b
< 80 2 80
> >
2 )
S 60 - .
s 38.6 s 470 40.5 43.6
& : 374 A : i
% 40 - 334 % 40 - 36.6
5 203 <
<£ 20 - < 20 -
X X
0 T 1 0 T T
Pre- Mid- Post- CONUS Pre- Mid- Post CONUS
Deployment Deployment Deployment Deployment Deployment Deployment

*Matched data significantly higher at pre-deployment on the leadership scale, F (2,370) = 7.36, p<.01.

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,

15 June 2000 U.S. Army Medical Research and Materiel Command
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Soldier Attitudes: Deployments

« Over the course of the deployment cycle, soldiers found deployment made
their work more interesting.

» The perception of deployment tempo as intense (too frequent, too long, and
too many) was lowest at pre-deployment and highest at mid-deployment.

| wouldn't mind the 27.5
deployments if there just
weren't so many

43.8

O Pre-Deployment

431 H Mid-Deployment
41.2

The deployments are too long

E Post-Deployment

The frequency of deployments 209 40.2
is too intense '
36
| deploying f than | 153
am deploying far more than 34 1 Average number Of
expected
329 months deployed in
38.6 Kosovo: 5.4 months
The deployments have made
my work more interesting 45.9
50.7
0 10 20 30 40 50 60

% Agree or strongly agree

* Matched data comparisons significant, Cochran’s Q ()2 for matched samples) (2, N=180) , p’s<.05.

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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Health: Physical and Emotional Well-being

Physical Health Symptoms

MORALE
Morale rose from mid- to post- * Soldiers who returned from deployment to
deployment (71.7 % vs. 79.8% Kosovo reported fewer physical symptoms
of soldiers reported medium to than at mid—deployment (1.8 vs. 2.0; 1(656) = 2.62, p<.01).

very hlgh morale) McNemar )2 for
matched samples (N=651) =23.08, p<.001.

10.1

EMOTIONAL Allergies™

B Mid-Deployment
B Post-Deployment

WELL-BEING Weight Loss/Gain*

. . Muscle Aches *
 Soldiers had lower depression

scores at post-deployment than ~ Stomach/Intestinal Upset”
mid-deployment t65)=7.77, p<.001 Diarrhea*

* Burnout levels remained high at Sinus Trouble
mid- and post-deployment
(74.8% vs. 73.0% reported
medium to very high levels).

Aching Joints/Bones
Back Problems *

Headaches *

* In the matched data set, mid-deployment rates were 0 5 10 ) 1 ? ) 20 i 25
significantly higher than post-deployment rates Wilcoxon Percent who reported “often” or “very often

Signed-Rank Tests (2 for matched samples) (N=666), p<.05.

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
U.S. Army Medical Research and Materiel Command
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O Less than 10 peacekeeping experiences

number of peacekeeping experiences (defined as : _
B 10 or more peacekeeping experiences

10 or more events), and 48.0% of soldiers were ¢ ”s
. (2] n
exposed to a low number of peacekeeping = ”0 20.6
. . T 0 =
experiences (defined as less than 10 experiences). & &
é < 15 - 12.0 12.6
* Soldiers who were exposed to 10 or more 22 10- 59
. . . £ 9 :
peacekeeping experiences reported more physical 28 5-
Symptoms (2.4 vs. 1.5, (1192)=4.71, p<.001) and had fewer o 0 .
S

hours of sleep ¢2a, N=1165=26.68, p<.001) than those Combat Arms Non-Combat Arms
exposed to less than 10 experiences.

100 -

_ O Less than 10 peacekeeping  Among Combat Arms soldiers, those
g:‘: a 80 1 | %pgrnrﬁ%?’gspeacekeeping exposed to more peacekeeplng
@ o 60 Sxperiences experiences reported missing more
=% 49.2 k days than th d to fi
> 5 work days than those exposed to tewer
=9 .
‘é_ 3 40 - 34.2 CXPECTICNCES y2(1, N=595) =5.65, p<.02.
I
Q
€0 204
#p<.02. 0

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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Stress Reactions

51 4

experiences' were more likely to score high on
the Post-Traumatic Stress Checklist (PCL) than
soldiers who reported only low impact
peacekeeping experiences %2 (1,N=1,115)=26.82, p<.001.

O Not Debriefed
B Debriefed

34 -
28.3

25.6

Low Impact High Impact
Peacekeeping Event Exposure

Mean Score on
Post-Traumatic Stress Checklist

 Debriefed soldiers who were exposed to high
impact peacekeeping experiences reported

lower PCL scores than non-debriefed soldiers DEBRIEFERS
o7.08-2.36, p<0s, but debriefed soldiers with no high Chaplains 43.0%
Unit Leaders 21.0%

impact experiences had higher scores than non-
debriefed soldiers [t(454.63)=2.28,p<.05].

DEBRIEFING PROFILE

* 56.3% reported being debriefed (“guided through a discussion of your deployment experiences”).

Mental Health Professionals 19.2%

» Higher-ranking personnel were less likely to have been debriefed than junior-ranking soldiers y2 2,
N=1,155)= 42.03, p<.001.

» There were no gender or unit type differences in who received debriefing.

Impact was considered high if any peacekeeping event was rated as having moderate or extreme impact.
High impact events were reported by 54.3% of those indicating that they experienced the event.

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
U.S. Army Medical Research and Materiel Command
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Health: Conflict-Based Tactics aofr2)

» Health outcomes included a list of tactics people use in responding to
conflict.

» The conflict-based tactics ranged from verbal conflict, to thoughts and
threats of harming others, to physically fighting with someone.

« Response options were Yes, No, Not Sure, or Can’t Say.

* In all, verbal and cognitive tactics were reported more often than were
physically violent tactics.

GENDER » There were no significant gender differences
Males: 93.3% on the use of conflict tactics.
Females:  6.7% NON COMBAT ARMS
£ g 1di h 1
UNIT TYPES Soldiers who reportf:d 0 or more
peacekeeping experiences had
Combat Arms (n=597) 63.0% thoughts of hurting someone
Combat Support (n=274) 28.9% more often than those who
Combat Service Support (n=69) 1.3% reported fewer than 10
KD“”SIOH/HQ (n=8) 8% 2 eXperiences y2(1, N=342)-5.23, p<0L.
U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research, 1
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Health: Conflict-Based Tactics 2 ofr2)

« Combat Arms soldiers who reported exposure to 10 or more peacekeeping
experiences also reported greater use of conflict-based tactics after returning

from deployment.

_ _ O Less than 10 peacekeeping
Had a physical fight with 5.1 experiences
someone * ; 9.8 .
B 10 or more peacekeeping

i experiences

Threatened someone with 8.4
physical violence * 20.2

Had serious conflicts with 11.4
family or friends * 18.1

w rball ive *
as verbally abusive 25.8

Halted communication or 14.4
contact with someone * 27.6

Had thoughts of hurting 22.3
someone * 31.1

15 20 25 30 35
% Yes

o
(¢,
-—
o

*All Y2 values >4.2, all p’s <.05.

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,

15 June 2000 U.S. Army Medical Research and Materiel Command
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10

reported drinking less alcohol than did junior- ; 52 .o
enlisted soldiers re. 1171)=4.9s, p<o1. %Z °
DRINKING BEHAVIOR :
NO alcohol consumption in the past week 39.5% CTE F:'::k ot
Drinking consistent with alcohol problems £ RANK g
(CAGE scores) 12.8%

E1-E4 56.5%

Since returning to Germany, drove after drinking NCOs 35.0%
5 0

or rode with a driver who had too much to drink 4.7% :

« Among enlisted soldiers in Combat Arms, the kT Y
more alcohol they reported drinking, the more . ompat Arms Enlisted Soldiers
conflict-based tactics they also reported using
r=.18, p<.001.

4.9

* Enlisted soldiers in Combat Arms who
reported high exposure to peacekeeping
experiences also reported greater alcohol use |

than those With 10W eXposure t(542)=2.69, p<.01. Peacekeeping Events Events

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
U.S. Army Medical Research and Materiel Command
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in the Past Week
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deployments put a strain on their marriage and families than at pre-
deployment.*

O Pre-Deployment
H Mid-Deployment
H Post-Deployment

The number of deployments
has hurt the stability of my
marriage*

335

The number of deployments

has put a big strain on my 57.0
family*
59.4
0 10 20 30 40 50 60 70

% Agree |/ Strongly Agree

4 £
MARITAL STATUS
Families with Children Single 37.2%
Living at Home: 43.3% Married 53.7%
Sep/Div 9.0%

Note: Analysis conducted with soldiers who are married and/or have children. &
*Matched data were significantly different for stability of marriage [Cochran’s Q ()2 for matched samples) (2, N=96) = 12.00, p<.01] and for strain
on family [Cochran’s Q (¥2 for matched samples) (2,N=104)=29.68, p<.001].

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,

15 June 2000 U.S. Army Medical Research and Materiel Command

24



Percent

pre-deployment.*

» The percent of soldiers who plan to leave after their current obligation
increased from pre-deployment levels and leveled off at mid- and post-

42.4 42 4
34.6

deployment.*
O Pre-Deployment
50 1 B Mid-Deployment
@ Post-Deployment
27.7 46
23.544%- 23.2
25 22.021.7
14.312'1 113
0 l. :
Definitely or Definitely stay in Undecided
Probably stay untii  beyond present
retirement obligation

Probably or

Definitely Leave
upon completion of
current obligation

*In the matched data set, pre-deployment was different from mid- and post-deployment
Friedman’s (2 for matched samples (2, N=182)=31.44, and (2, N=178)=22.22, p<.001.

REASON FOR LEAVING
THE MILITARY

“I am planning to get out of
the military because there are
too many deployments™**

% Agree
Pre-deployment  13.8%

Mid-deployment 32.1%
Post-deployment 27.2%

**In the matched data set, each group was
significantly different from each other,

Cochran’s Q (%2 for matched samples) (2,
N=179) = 22.29, p<.001.

15 June 2000

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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Conclusions and Recommendations aof2)

* The post-deployment recovery period is just as demanding on the family,
soldier and unit as the pre-deployment ramp-up.

RECOMMEND: Opportunity leave should be considered part of the
deployment. Emphasize that the work day/work schedule will be just as
challenging after the deployment as before.

 Soldiers reported a greater sense of job involvement and effort on
deployment, but felt more overloaded with work at post-deployment.

RECOMMEND: Emphasize the importance and relevance of garrison job.
Place garrison job in a real-world framework.

* More soldiers reported family strain from deployments following their
deployment to Kosovo than at pre-deployment.

RECOMMEND: Support family-time and family-based initiatives to
reduce family strain.

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,
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Conclusions and Recommendations o2

* When soldiers see the benefits of peacekeeping, they have positive
attitudes toward work and greater commitment to the military.

RECOMMEND: Continue and increase opportunities for positive
peacekeeping experiences.

« The more negative peacekeeping experiences soldiers encountered, the
more they reported post-traumatic stress symptoms, drinking alcohol and
using conflict-based tactics.

RECOMMEND: Target high-risk units for various prevention programes,
including anger management and alcohol awareness.

» Debriefing appears to improve soldier mental health.

RECOMMEND: Continue and ensure debriefing occurs for soldiers.
Follow-up with soldiers who reported high impact peacekeeping
experiences and who did not receive debriefing.

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research,

15 June 2000 U.S. Army Medical Research and Materiel Command
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Major Carl A. Castro

Commander

ATTN: Medical Research Unit
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Commercial: 06221 172626
EMAIL: carl.castro@hbg.amedd.army.mil
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K osovo Post-Deployment Soldier Survey

U.S. Army Medical Research Unit-Europe, Walter Reed Army Institute of Research
U.S. Army Medical Research and Materiel Command KEEPERS OF THE PEACE

Privacy Act/Informed Consent I nformation ver: 30 Devamber 1999
1) Authority: 10 U.SC. Sections 136 and 5 U.S.C. 552a; Executive Order 9397 Fost-Deployment Survey K1
2) Purpose: USAMRU-E/WRAIR isconducting astudy of soldiers responsesto OPTEM PO and PERSTEMPO.
3) Uses: | understand the purpose of this survey isto devel op information to benefit soldiersand units, and that | may not directly benefit from thissurvey.
4) Disclosure:  Disclosure of your Socid Security Number isvoluntary. | consent to the use of my answers by staff of the U.S. Army Medical Research-Europe, Walter Reed
Army Institute of Research (USAMRU-E/WRAIR), to compile statistics of group data.
| understand my name or any other datafrom which | could be recognized will not be available to anyone beyond the professiona staff conducting the study.

| understand | have theright to withdraw my consent to participate in the study at any time.

Soctal Su,ui'lt‘y Ntmber Date ggl etre -
, RESULTSARE CONFIDENTIAL!
Ingructions:
- Usea#2 pencil
- Mark your answer by filling in the bubble completely likethis:
SOCIAL SECURITY NUMBER : YOUR AGE: DATE OF BI RTH:
00 000 000 00 00 00 0 MONTH YEAR: 19
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200202 202 2020202 2 101 101
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NOV
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GENDER: CURRENT MARITAL STATUS: Indicate Highest children living ETHNICITY:
_ _ Leve of Education at home;
Femde 8 Single (Never Married) obtained: 0 African-An/Black
Mde Married 1 Asian
Separated SomeHighSchool (O 2 Hispanic
Divorced High School 3 White
Widowed Diploma GED O| 4 (O |Other O
Some College 5
Bachelor's Degree 6 or more 8
Graduate Degree
WHAT ISYOUR MOS?
YOURUNIT: COMPONENT: RANK: (Answer in 3digitsonly. Examplec a
Squad' Army " 67B would bubblein " 6 "7, and "

: Navy EO 10 000 K U
Platoon: Air Force oD 2 101 B Y
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- How m ears haveyou bed Think about your "days
Doyouhaveafamily |inthe milicarys How meny hourscf work | " curing the pest week.
member enrolled in the . . . o | have you averaged per day in On average, how many

: . Example; If you'vebeenin 9 | the past week? ;
Exceptiond Family ears, you should writein and hours did you perform
Member Pogam [ bubbleiin “0" and then 9", clty-related work during a
(EFMP)? 0 9 day off'
Yes No
0 0
O O 1 1 0 0
0 0 2 2 1 1
% % 3 2 2
ISyour spouse in 4 3Q)
e militsépy’? 3 30 5 40
4 O 6 5
Yes No Eg 70 g
Ol || 5 ;
Not Married 8 9
O 9
How many days have you many
been on atraining exercise| |n the past week, how ;%/’%r passes) Soé'ﬁ’e g%/Norpass& Sét\c/,felgge/r?
e | e | gl | g Bl
should write and bubbiein | WOrk? months? past 12 monthe:
"0" andthen"1" and "9".
0 1 9
0 0 0 0 0
1 1 8 1 1 8 1 Q
> 1 2 2
0 0 3 2 2 3 8 3
1 1 4 2 4
2 2 5 3 3 5
3 3 6 3 6
4 4 7 h “ 7
5 5 5 5 8
6 8 6 6 5 9
7 7 7 6 6
8 8 8 6
9 9 9 77 7
. H monthsin In total, how man
How days How many hours of Have you ever served in totd, ge]yyou srvedin | deployments hav% you
have you sleep have you combat? (e.g., the Balkan Region? (e.g| completed thet lasted more
TDY inthepast  gveraged per night | vietnam, Persian Glf, Kos%'o, Albania, Bosnia, | than 30 days? (not including
12 months? n the past week~ Grenada, Panama, Croatia, Macedonia, training exercises or
Somdia) Hungary) unaccompanied tours)
H Yes No
0o oo 0 O O 0 0 (@)
101 1 1 § 1 1 1 1
:2), % 23 2 % Have you ever served % %
4 a 4 4 ona pegcelgeeping or 4 4
550 5 5 humanitarian 5 5
66 6 6 misson? 6 6
707 7 7 Yes No 7 7 1
8(M)8 8 8 8 8
979 9 9 O O 9 9 9
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How many months did | Wherewere youl located for During the past week During the past week, how
you spend in Theater on | Most of the deployment? whit the o ey ehal e O inis bave
the deployment. (mark one) number of times per day | you had? (1 drink = 1 glass of
Kosovo, Albenia, or | gondsteel you used tobacco (i.e. wine or 1 bottle of beer or 1
acedonia)? Monteith cigarettes smoked, cigars | shot of liquor)
Able Sentry smoked, smokeless
0 Other Sitein Kosovo tobacco used)?
1 Other Sitein Balkans 0 0
2 Did not deploy 0 0 1 1
3 Specify "other" site (e.g. 1 1 2 5
4 Gnjilane, Partes, Albania) 2 2 3 3
5 3 3 4 4
6 4 4 5 5
g8 O What is your unit type? 6 5 5
9 Combat Arms (CA) 7 8 8
10 Combat Support (CS) 8 9 9
1 Combat Service Support (CSS) 9
12+ DIV or higher HQs
How many times have i
ou been seenby a %J,Cng thegg; days Which tobacco How many work days did
ealth careprovider oW maly . ﬁroducts if any, you miss due to illness
sinceyou aid you do physical ave you used this while deployed?
?/ eploy
redeployed? exer cisefor 30 minutes or week? Mark al
0 more? thet apply. 0
1 Cigarettes 1
2 9 O g
3 cigars O
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smokeesstobacco ()

other (specify) O
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Pease rate how much you agr ee or disagr ee with the following.

POOoo~NoG~WNE

P

| am deploying more than | expected.

The frequency of deploymentsis too intense.
The deployments are too long.

The deployments have made my work more interesting.
Deployments give me a chance to use my skills.
Deployments show me how important my job is.
| wouldn't mind the deployments if there just weren't so many.

The number of deployments has put a big strain on my family.

The number of deployments has hurt the stability of my marriage.

| am planning to get out of the military because there are too many deployments.
| expected a bresk from deploying.
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Handling or uncovering dead bodies or body parts
Smelling the stench of decomposing bodies
Witnessng an accident which resulted in serious injury or degth

NO YES
Experienced It
Thefollowing isalist of experiences that some people may have found <, 2\ 7\ %
affected them emoationally. Please indicate how you fed currently about % %, N\
esch of the following experiences. If you did not experience the event, 2 2\ %\ >
pleasefill in "NO - Not gpplicable” If you did experience the evert, % B\ 2\ %
please rate the degree to which it had an impact on you. %, %
(&)
%
1. Beingin an accident
2. Being attacked/ambushed
3. Being shot a
4. Being taken hostage
5. Seeing the physicd devadtation
6. Seeing dead bodies or body parts
7.
8.
9.
10.

Witnessing hodtility between the former warring factions

. Seaing dead or serioudy injured Americans

. Having to ad in the remova of unexploded land mines

. Patrolling areas (or riding in areas) where there were land mines
. Having hodtile reactions from civilians you were trying to help

. Having grateful reactions from civilians you were trying to help
. Disarming civilians

. Having contact with traumatized civilians

. Witnessing hodtility over property or boundary disputes

. Having to exercise restraint while patrolling

. Seeing children who were victims of war

. Needing to police or manage civilians in chaotic or unpredictable conditions
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Below isaligt of problems that soldiers sometimes have following a stressful deployment.
Pease rate the extent to which you have been bothered by the following problems within the
last month related specificdly to the worst event(s) you experienced while in Kosovo using
the following scale: not & dl, alittle bit, moderately, quite a bit or extremdly.

1. Repesated, disturbing memories, thoughts, or images of the stressful experiencein Kosovo?

2. Repeated, disturbing dreams of stressful experiencein Kosovo?

3. Suddenly acting or feeling asif the stressful experiencein Kosovo werw happening again (asif you
wererdiving it)?

4. Fedling very upset when something reminded you of the stressful experincein Kosovo?

5. Having physical reactions (e.g. heart pounding, trouble breathing, sweeting) when somethig
reminded you of the stressful experiencein Kosovo?

6. Avoiding thinking or talking about the stressful experiencein Kosovo?

7. Avoiding activities or situations because they reminded you of the stressful experiencein Kosovo?
8. Trouble remembering important parts of the stressful experiencein Kosovo?

9. Lossof interestin activitiesthat you used to enjoy before you deployed to K osovo?

10. Fedling digtant or cut off from other people since your returned from K osovo?

11. Fedling emotionaly numb or being unable to have loving fedlings for those close to you since you
returned from Kosovo?

12. Fedling asif your future somehow will be cut short since you returned from K osovo?

13. Troublefalling or stayng adeep since you returned from Kosovo?

14. Had difficulty falling or staying adeep?

15. Fedling irritably or having angry outbursts since you returned from Kosovo?

16. Having difficulty concentrating since you returned from Kosovo?

17. Fedling jumpy or easily startled since you returned from Kosovo?
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How much did you experience the following while on the deployment?

oW >

How often did you travel outside your base camp?

How often did you have contact with the locd avilians?

How often did you have contact with the local children?

How much were you able to participate in community improvement projects?
How often did you have contact with soldiers from other nations?

How much did missng persond military training because you were deployed
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affect you?
970 A% o 6}/0 OO@@
Please rate the following depl t experi NN
g aeployment experiences, <3 NG %0/
2
1. Itisunderstandable that Company Commanders were rotated out during
the deployment. Ol OOl OO0 0O
2. When Company Commanders are rotated out during a deployment, unit
performance suffers. Ol Ol Ol OO O
3. When Company Commanders are rotated out during a deployment, unit
morale suffers. Ol O] O 8 O 8
4. The extension of the K+90 mandate made me feel betrayed. O| O] O O
5. Themilitary training I missed because of the deployment will hurt my
career. Ol O] O O O O
6. The solution that the Albanian Kosovars could keep weapons made my
job more dangerous. O|0O| O O O O
1. Did you attend an AFTER ACTION REVIEW (AAR) after the deployment? Yes No O O

2. Were you "debriefed" (quided through a discussion of your deployment experiences) after the deployment?
Yes O No O If yes, who conducted the debriefing. Mark all that apply.
OChapIain wntal Health Professional Unibeader Other O

3. Since redeploying, have you talked to someone about your experiences during the deployment?

Yes O No O If yes, please indicate with whom you talked. Mark all that apply.
Spouse/Partner Family member Mental health professional Religious leader
8Friend worker 8it leader Oﬂ—%

Please respond to the following questions.
If you do not drink alcohol, mark "no" to the gppropriate questions.

. Haveyou ever attempted to Cut back on dcohol?
Have you ever been Annoyed by comments made about your drinking?
Have you ever fdt Guilty about drinking?
Have you ever had an Eye-opener firgt thing in the morning to steedy your nerves?
Since redeploying, did you drive after drinking or ride with a driver who had too much to drink?
Have you ever had a drinking problem?
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Please use the fallowing scde to tel us how much you agr ee or disagree
with the statements below:

WooNoOOTAWNE
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| am proud to bein the U.S. Army

| am an important part of my company

What | do in the Army isworthwhile

My company is ready for combat

| am confident in my unit's mission-essentia equipment

| think we are better trained than most other companiesin the Army

| think the level of training in this company is high

| have red confidence in my unit's ability to perform its misson

If we went to war tomorrow, | would fed good about going with my unit

| think my unit would do a better job in combet than most U.S. Army units

The members of my unit are cooperative with each other
The members of my unit know that they can depend on each other
The members of my unit stand up for each other

The officersin my unit establish clear work objectives

The officersin my unit are interested in my persond welfare

The officers in my unit delegate work effectively

The officers in my unit let soldiers know when they have done a good job

The officersin my unit avoid micromanaging soldiers work

The officers in my unit are interested in what | think and how | fedl about things

. The NCOsin my unit establish clear work objectives

The NCOsin my unit are interested in my persond welfare

The NCOs in my unit delegate work effectively

The NCOsin my unit let soldiers know when they have done agood job
The NCOsin my unit avoid micromanaging soldiers work

. The NCOsin my unit are interested in what | think and how | fed about things
. Theleadersin this company would lead well in combat

| am impressed by the quality of leadership in this company
My chain-of-command works well

o
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Please rate the extent to which you agr ee with each statement. There are no right or
Wrong answers.

1. | condder therole of "peacekesper” rdevant to my military training.

2. | fed comfortable in the role of peacekeeper.

3. | likethe"human side" associated with peacekesping missons.

4. TheU.S military serves an important function by participating in peacekegping
missions.

5. Peacekeeping missions take the "fighting edge" away from soldiers.

6. Itishardto go from a"combet routine" to a " peacekeeping routing'.

7. Itsamistakefor U.S. troops to be used to help solve other peopl€'s problems.

8. | sometimesthink there will always be conflict in the former Y ugodavia despite

peacekeeping efforts.

9. Good soldiers do what they are trained to do, whether in combat or peacekeeping.

10. The guiddinesfor how to act on a peacekegping misson are too unclear.

11. Therules of engagement on a peacekeeping mission are too ambiguous.
12. Itisimportant to help countries in need when we can.
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Please indicate how often you experienced the following physica hedlth o InT¢, O/}@ &
symptoms over the past month? L N\ N\

Head colds
Snus troubles
Condtipation
Headaches
Back problems
Allegies

OWooNOUIAWNE

14. Hoarseness
15. Dizziness
16. Muscle aches or cramps

17. Weight loss/gain

18. Urinary infections

19. Swesty/wet/clammy hands

20. Muscle twitching/trembling

21. Rapid heartbeat (not exercising)

22. Shortness of breath (not exercising)

23. WOMEN ONLY: mengrud difficulties
24. Other (please write in):

Skin rash
Cough
Chills/Fever
10. Diarhea
11. Aching joints and bones
12. Stomach intestinal upset
13. Eyelear/nose problems g g

How many days during the past week have you had

each of the following fedings or experiences? P T
R NN NN NEIANING
1. Felt you couldn't get going Q10 1010 1010010
2. Felt sad Q
3. Had trouble getting to deep or staying adeep O
4. Fdt everything was an effort
5. Fdt londy
6. Fet you couldn't shake the blues
7. Trouble kegping your mind on what you were doing
/%(* /’5@;%/)) ‘36)‘%‘5 /"59?(/
Have you recently: Yoy N2 e o;fz
& \BoNe%

been able to concentrate on whatever you're doing?
lost much deep over worry?

felt that you are playing a useful part in things?

felt capable of making decisions about things? O | O
felt congtantly under strain?

felt that you couldn't overcome your difficulties?
been able to enjoy your norma day-to-day activities?
been able to face up to your problems?

been feding unhappy and depressed?

10. been losing confidence in yoursdlf?

11. been thinking of yoursdlf as a worthless person?

12. been feding reasonably happy, al things considered?
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Since returning from the deployment, have you:

Destroyed property?

Threatened someone with physical violence?

Had a physicd fight with someone?

Threatened someone with a wegpon?

Used a wegpon against someone?

Had thoughts of hurting someone?

Been verbdly abusive?

Halted communication or contact with someone?

Had serious conflicts with family members or friends?

©CoOoNoOUA~WNE

Pease rate the following:

Y our persond morde
Mordein your unit

Cohesion in your unit

Qudity of life in your unit
Mission readiness of your unit
Leve of training in your unit
Standards of discipline in your unit
Your leve of burnout

. Your leve of motivation

10. Your leve of energy

11. Your leve of drive

O©oONoOUTAWNE
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In your opinion, what is the ided length of time in months that a
deployment should last?

O+1234567891011
000000000000

In your opinion, what isthe idedd number of
deployments that a soldier should go on over a3
year period?

0 1 2 3 4 5
O O OO OO0 O

6 or more

Which best describes your current active-duty Army car eer intentions?  Select one option

Definitely stay in until retirement (or longer)
Probably stay in until retirement

Probably leave upon completion of my current obligation
Definitely leave upon completion of my current obligation

O ALWNE

Definitely stay in beyond my present obligation, but not necessarily until retirement
Undecided about whether to stay after completion of my current obligation

When you leave active duty, do you plan on serving in the Reserves or Nationd Guard?

Yes Undecided No
O O O

Not Appliceble
O




Please use the following scde to tdl us how much you
agr ee or disagr ee with the statements below.

| rarely fed my work is taken for granted.

My superiors generdly appreciate the way | do my job.

The organization recognizes the significance of the contributions | make.
My job is very chdlenging.

It takes dl my resources to achieve my work objectives.

Other people know me by the long hours | keep.

The soldiersin my unit think that what's expected of usis clear.

The soldiers in my unit think that what's expected of us is reasonable.

ONOUTAWNE

9. | work a my full cgpacity in dl of my job duties.

10. | strive as hard as | can to be successful in my work.
11. When | work, | redly exert mysdlf to the fullest.

12. | fed responsible for my job performance.

13. | am committed to my job.

14. How wdl | do in my job matters a great ded to me.
15. How I do in my job influences how | fed.

16. | have personal control over my job performance.

17. Oncel am given instructions, | am pretty much left alone to do my job.
18. | am allowed to do my job without congtant supervision from others.
19. | am very stisfied with my job in the Army.

20. | like my jobin the Army.

21. | am satisfied with the kind of work | do on my job.

22. | have so much work to do that | cannot do everything well.

23. | never seem to have enough time to get everything done.

24. My job leaves me with little time to get things done.

25. | fed that what | am doing isimportant for accomplishing my unit's misson.
26. | am making area contribution to accomplishing my unit's mission.

27. What | do helps accomplish my unit's mission.

Pesse rate how much you agr ee or disagr ee with the following:

The demands of my work interfere with my home and family life.

The amount of time my job takes up makesit difficult to fulfill family

responsibilities.

Things | want to do at home do not get done because of the demands my job

puts on me.

My job produces strain that makes it difficult to fulfill family duties.

Due to work-related duties, | have to make changes to my plans for family

activities.

The demands of my family or spouse/partner interfere with work-related

activities.

| have to put off doing things at work because of demands on my time at home.

Things | want to do at work do not get done because of the demands of my

family or spouse/partner.

My home life interferes with my responsibilities at work such as getting to work
on time, accomplishing daily tasks, and working overtime.

10. Family-related strain interferes with my ability to perform job-related duties.
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Do you have any comments? Yes O No O
If yes, please write them in the space provided below. Use the back of this page if you need
more room.

We want to learn about how military operations affect soldiers even ayear after the deployment. May the
Nationa Center for Post-Traumatic Stress Disorder in the Department of Veterans Affairs (in collaboration
with the U.S. Army Medica Research Unit-Europe, Water Reed Army Ingtitute of Research) contact youin
the future for a follow-up survey?

Yes O NoO

It can be difficult for the follow-up survey to reach soldiers after they PCSETS. Please provide us with an
address of a contact person who will be able to forward the survey to you:

Thank You
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